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St Mark's School (Christchurch)

Statement of Responsibility

For the year ended 31 December 2022

The Board accepls responsitihily [or the preparabion of the ahnual linancial statements ard the judgements used in
these financial statements.

The management, including the principal and others as directed by the Board, accepts responsibility for establishing
and rratntairing a system of iernal cantrols designed b provida reasonable asswarance as o the integrity and
refiabiiity of the Schoal's finarcial reporting.

M is the apinion of the Board and management Bal the annasl fnancial statomenis for the finarcial year ended 31
December 2022 fairly refiecis the finanoial postiion and operations of the Schoal.

The Sehoofs 2022 Brancist stalemeants are sathorised for issue by the Board.

fEatre Bourne Averi] worner
Full Mame of Prasiding Member Full Mame of Prircipal
Dseurb iy d by Bensgned bz
@L{b- vl Nerrr
HEE]ICOFARUEE | STCBCAEEr IAF ..
Signature of Presading Mamber Signature of Principal
30 May 2023 0 May 2023

Date: Data;



St Mark’s School (Christchurch)

Members of the Board
Far the year ended 31 December 2022

Mame

Clare Patlison

Averil Worner
Mike Percasky
Erad Flavall
Claire Bourng
Rachel Slracey
Kavita Lallu

Aoza Bellolio Both
Adrian Rennie
Faul Daly

Jake Wallker

Laurcn Ball

Eosition

Proprigtors Representative
Presiding Mamber

Principal

Farent Hepresentative
Parent Representative
Parent Represceniative
Farent Representative
Parerd Represaentative
Proprietors Represeniative
Staff Representative
Farenl Representative
Parant Rapragentative

Presiding Member

How Position Gained

Appoirded

ex Officio

Elecled

Elected

lected

Co-opted Mamber
Co-opted Mamber
Appaointed

Elected

Efected

Elected

Appainted

Term
Expiredf
Expires

May 2022
Sep 2025

Sep 2022
Sep 2025
Aug 2025
Saep 2022
Sep 2025
Sep 2025
Atg 2025
Nov 2025
MNov 2025

May 2022



St Mark's School (Christchurch)

Statement of Comprehensive Revenue and Expense
f-or the yvear ended 31 Decamber 2022

2022 2022 2021
Budget
Hotes Aetual (EFrmecited) Actisal
k3 g 3

Rovenue
Government Granis 2 1,795,483 1,398,297 1,816,855
Eocaily Aaised Funds a 165,220 197,060 140,448
15 of Propriglor's Land anch Builgangs 397 00 £33, D03 %7000
Interest Ingome £, 263 4003 2,484

2,363 b66 2217 FRY 2,156,792
Expenses
Locaily Amised Funds 3 45,256 14645 27 0B2
{earning Aesources 4 1,574,351 1,263,640 1.501.345
Adrniniuiralion G 163,333 143018 131,075
Finance 3,092 2,000 2,Ge0
Properly fi A1 1 B4t FAo 440 875,837
Loss an Disposat of Preparty, Plant and Equipsoen 570 - 34

2290 473 2 466 Pad 2857 6
Mat Surplus ¢ [Deficit) for the year 63,493 44 0GR 180,924}
Other Comprebensive Revenue and Expense - - -
Total Comprehensive Rovonue and Expense for the Year 65 494 RERI (B0, 24}

Tha above Statement of Comprehensive Rovenue and Expenzse shouid be read @0 conjuncticn with 1he agoom panying
natez which form patt of these finarcéal statomoents.
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S5t Mark's School (Christchurch)

Statement of Changes in Net Assets/Equity

For the year ended 31 December 2022

2022 2022 201
Mates Acluat Budgot Actieal
{Enaudiled)

% & &
Equity at § January 26, E54) 204, 955G 37013
Toutal comprehensive revenae and expensa Tor tha yaar fig, 480 45004 [O0,824)
GConlribusons froan tha Miristry of Educaticn

Ciontritation - Fumilurg and Equipmont Grand 8,625 7,000 T.A61

Equity at 31 Beccember 374,086 355,458 298,558
Mccemulaled comprehensive revenue and expense RN 355454 AOE.050

A74 065 455,458 258 950

Equlty at 31 December

The sbove Stalement oi Changes in Met Assels/Eguity shoudd be read in conjunalian with 1he acconpanying noles wikch

torm parl of these finsncial slalersenls,

Christchurch
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5t Mark's School (Christchurch)

Statement of Financial Position
Az at 31 December 2022

2022 2022 2021
Budgqm
Hotes Acluak (Urtasrdilect) Antural

¥ ki #
Current Assels
Cash and Cash tquivalants Fil Al vri G4 942 43 434
Accounts Recoivablo b) 171,787 400,690 100,590
GE5T Rocoivablo 5,543 5287 3287
Propaymenis 14 hak 10,4002 14,402
invesiments @ 20055114 205,812 205842

482 147 a8 ,33% A60,625
Current Lizbllitias
Aoecounis Payablo 11 132,288 115,473 115,473
Fevenue Received in Advanoe 17 i 1,265 1,768
Provision lor Cyelical Mainlenance 13 14,508 12875 -
Finance Lease |labibty 14 19,714 15,505 13,500
Funds neld i Teust 15 2D BAS 20 885 2085

85 638 168,10 155,135
Working Canita! SurphusfDeffoi) 242 4490 &3 123 214 480
Mon-currerd Assets
Property, Prant and Boudpanens 10 116,580 20 408 1E4 408

150 546 230 408 1564 408
Non-cerrrant Eizbilitios
Proasion for Gyclood Mairtcnance 13 83,24 a7 783 30 858
Finance Eoase Lighilty 14 30,776 18,2580 18,230

114,17 107,073 49,543
Met Assels 474 086 355,465 284,940
Erjuifiy I74 GER 355454 294 040

The atvwva Rlatement of Fnancial Pozition shoold o2 read in conjunction with the accompanying nofes which form part of
thase Enancial statomants.

BDO
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St Mark's School (Christchurch)

Statement of Cash Flows
For the year ended 31 December 2022

2032 2022 2021
Budgel
MHote Actuak [Unauvdded) Actual
£ ¥ £
Cash flows [ram Opersing Activities
Governmenl Granls 455 266 4004 297 400 592
Locally Raised Funds TED B45 =< fE1,850
Gorpols and Services Taxs fnel) 2,744 - (1,781
Paymernls lo Erpioyeses [2906.5957) 1262, 700 (238,740
Payreanls 1o Supplers {288,379} {251,995) [247.140)
Injarast Recaived 4,429 2,400 2860
Mt cash fromd(ie) Cparang Achvities 59,349 84,008 78,485
Cash flows from Invosling Activitios
Purchase af Property Flant & Equipment (and frtangibdes) (8,545 [75,008) 35,0311
Puschaze of Investmenls (3.693 - (26,993
Mt cash oy nvesling Aolivilies (12,2481 [TZ000) (42,323}
Cash flows rom Financing Activitles
Furniture and Equipmant Srant S.R25 7 A0 7381
Finance Leasec Paymeonts [ 18,3850 - (25,513
Met cash {to)from Finarcing Aclivities [B.763) 7,508 (17,651}
Mot increase/{decrease) In cash and cash aguivalenls 47,037 21,508 26512
Cezh and cazh cquivaientz al the boginning of the yoar T 43 434 42 404 16,522
Cash and cash equivatents at the end of the year Fil A0, 71 g4, 5942 53,434

The statement of cash fiows recosds anly those cash fows directly within the confrof of 1he Scheoi. This means coniralhy
funded leachers' salares and Lhe vse of land and beididicgs grani and expense have been axcluded.

Tho aove Statemeont ol Gash Flows should e read n conjunction with the accompanying noes wiich form parl of 1hese

financial stoiemonts.

BDO
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St Mark's School (Christchurch)
Notes to the Financial Statements
For the year ended 31 December 2022

1. Statement of Accounling Policies

1.1. Reporting Enlity

at Mark's Schood (Chrisichureh) (tha Schacl) is a Ceown entity as spacitied in lhe Crowe Enfities Aot 2004 and a school as
dasctibied I e Edineallon and Training Acd 2020, The Board iz of the view that the Scheal is 2 public banefs entlty for finsagial
repoAing puUrposes.

1.2, Bagls of Preparalion

Aoporting Pariod

The financial repets bava been mepored o the padiod 1 Januzanye 2022 o 31 Decombeor 2022 and in acoordance wil the
repidrements of the Educalion and Training Act 2020.

Basis of Preparalion
The financial sl@ierments have boen prepared an a going cancern basis, and the aucounting policies have been consistenily
applicd throughous the period.

Financisi Reparlimg Standards Appfied

The Education and Training Act 2020 requines the School, /s & Grown eofily, io prepace financial stetemoents in aceordance with
peneratly aeeepled aconunfing practice, The financial statements have beon prepared in acoordarea wilk gererally accepled
accaurding practice in Mow Zoatend, applying Public Sector Pubdic Benatit Entliy (PRE) Standards Reduced Disclosuse Reogime
as appropniate fo public banafir anilles that quakidy for Tier 2 reperling, The school i consigored 4 Public Beralt Ently =5 1
raeets e oriteris specitied 25 ‘having a pimary ohjcclive to provide goods andfor services for conmmunity of socizl benefid 2nd
whaye any aquity has been provldacd with 4 view {o supporing that primary abjective rather 1han for financial raturn bo ety
holdears'.

PEE Accouniing Sfandards Bediced Disclpsure Regime
The Hohonl qusliFies tor Trer 2 2s the school is net publicly aceouniable snd is nat cansiderad largs as i falls below the
expandidure Breshaid of 530 miBion per year. Al eelevand reduced disclosure cencessions have boon takan.

Medsoranment Bass
The firsmbinial skaternen|s are prepared on the histoncal cost basis urlcss olhorwize naled in & spec#le acsoemling policy,

Pragsenlatian Curreney
These fngnckal saterments sre presented in MNew Zealand doilass, reunded to tha nearest whels dollar

Spegific Arcouniing Policies
The accourting policies uscd e the preparation of 1hees financial staletnetds are sat ool belaw.

Critical Accouniing Eslimatos ARd Assumplons

Tha preparation of fiancial slalaraants regoires manzgemend o make judgements, estimaies and assumplions at affard ha
applcation of accouenling policies and the reported amouns of asscts, iabifios, revenus and eepenses. Avlual results may differ
fram hess astimates.

Estimates and undetlying azsumplions ara reviawed an an engeing basiz, Revigions [ acccunting cstimates ara recognlsad i
the pericd in which [be esfimale is revized snd in any fuluse perieds affocted.

Cyetical Mairtenanes

M schand recognisos its obligation 1o maingain the Prepgietors buildings i a good state of sepair as 2 provision for oyclical
maitienance. This grovizion ralalas mainly o ha painfing of $he scheol buidings. The estimale is based on the schaot's bast
eslimale i fhe caxt ! painjing ihe schaal and when the schoal s required o ba painted, basad ofs ar assessmen gf the
school's condificn, During the yoar, the Board assasses tha raasenabienass of §s pginling mainlenance pran on which tho
prrewvlzicr |5 based, Cyelleal maitdenanae is disclased a1 note 13,

Liestul fives of prapardy, piant and equipment

Tha School revicws the cstimated usefol lives of praperty, plant and egilprent &1 e end of egch eepeting date. The School
bieslieves that the estirated s=elul ves of the propedy, pland sro eguipment as disclosed in the significant accauniing policies
are appropriale o the nature of the properly, plant end cquipnicnt at seperting dats. Property, plant ard equipment s gisclosod o
rife 112

BDO
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Crffeal Judgemtants ir applying secodnling policies
Maragemenl has exercised ine following orifcsl judgemerds in applying aceountng poficics:

Cliaasiication of legses

Determining whcther a lease is a fingree lease or an caerating loase roquiras jEdgenand as io whether the laass fransfars
satbaslanidinlly a8 the risks and rewdnds of ownsaeshig e e schogl. A ease i3 olassiied as a firance lease it & fransiars
substantially &% rishs zrd rewards incideniat to ownership of an undeglying asset to the lessce. In conerast, an opeorating lozse is 2
lzase that does no? transfer subetantialfy ail he fsks and rowards incidental to ewnetahlp of an 2sset 1o lesses. Judpement is
resqedradd ors various asgaals Bat chode, 329 arae oo Heaited 3o, be (@6 vaiee of The leazed asset, Ihe economic fite ot $he leascd
asset, whithor or not te include renoewal aptions in the lease temrn, 2nd detorining an approptiate discount rate o calculals the
el vallla of the manimuns leasa payrrenls, Glassficaton as A finanee lease means the azsel is recagnised in he slatemen?
ot nancizl position as properly, prani, and eguipment, whereas for an operating Icase no such asset is recognized. Finance
lease liobdity disciosures are contained in note 14, Future oporaling lease cormlimetts ara disalosed foneda 200,

faeogmition of grants

The Sohool reviews the grarts monies received at the end of each reparting peried and whoiher any requite a provision o camy
iorward amounts unspent. The Schaool bolioves afl grants received have been approprialaly secoghized a5 a BabRity if renguied.
CGevverrarreeret grants sre disclased 48 nole 2.

1.3. Ravenus Bacognktlon

Gowarnmiem Granls
The school receives fuiding fror the WMinistry of Education. Tha following are e main typas of fumding thatl e Sebaof recsives,

Opaorational grams ane recoidod as rovenuc when tho Schoal hias e dghts te e funding, whichs is fre e vear dhat the funding is
receivad,

Teachers salades grands we tecorted as revenus when Be Schoot has e nghts to the Junding in the salany pericd 1o which
ihey refate. The grants are not receied in cash by e Schoat and ore paid directly to faachass by the tinqsing of Education.

Crher Minisiry Granis far gireclly funded programmes are recordod 23 rovenue when the Schcol has the 1ighis o tha funding m
the peticd o which ihay ratate. The grants are rof feceived In cash by the School and dre paid direcily by e Ministny o
Educaton,

The property ram which the School operales is ownod by 1o Propricior. Geants for the use of land and buiddings are alse na
recalved iy Gash by the sehool howsesser theey papiate o the dremerd axpense for ysing the tand and buildings, This expense is
based an 2n assumed market renlat vield on the land and Buildings as uscd for raling purpoacs.

Thls s & nen-cash revenua that is oifaat by g non-cash axpaase. The use of tand and bisldings granls and associaled
axnendilure are recorded in the period the School uses the fand ard buitdings,

Oiler Grants where condilions cxist

Ofhar grants ara rocordad as revenue wien e Schonl bas the ightes 1a the lnding, wiless here are uoiulfilfed condifiors
atached to the grant, in which case the amount relating to the undulfilted conditions is recognized as a liabéiny ond rocognized as
FovenLc as the conditions arc fuififled.

Donatians, Gifls and Baguasis

Dorsallors, gifts Ard Laouests are recogrised as an assed aed revenue when the right to recefve furding or the asset has been
ostabtished unless there is an abligation te retern fands 3 conditicns ane rat met. If conditionz aye net mat funding rs rasoghlsed
A& Tevenue in advance and recegnised &5 ravenie whar corditions are satlaled.

interest Revenie
Interoat Revenae earned on cash and cash cquivalenis and invesiments is reconded as revenus In the perlod i is samead.

1.4. Operating Lease Payments
Faymenis made under operating foases are rocognisod in the Statement of Coraprahonsivo Acvenus and Expanse e o siraigld
Tina basgis ovar ihe larm of the leage.

1.5. Finance Leasze Paymenis
Finance lease payments are eppottionad between the finance charge and the reduction of the cutztanding diobility. The financs
charne |z allocatack o erch period durlng e fease barm an an effedive laraest bakis,

1.6. Cash and Cash Eguivalomnis

Cazl and cash agquivalents incliida cash an hand, bark belancas, dapesits haid at call with banks, #0d sdher short i2em kighly
liquad invesimeniz with orginal :naiucties of 90 days or lesa, and bank cverdrafts, The carrying amoun? of cash and cash
wgdivalens reprosent fair waluc,

800
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1.7, Accounis Receivable

Zhor-lorm feceivables are recorded al the amaunt due, Izs3 an alowancs for expected credil losses (wrcoleclable debts). The
snhool's reeaivables are fargaly mada up of fusding fram the Mirdstey of Edsieation, tharefare tha feval ol unsellactaile debis l=
nol congiderad b be malerial. However, shorl-terrn receivaisies ang wiiflen off when there is no regsonahle expeciation of
TOCOVETY.

1.8, Investmen!s
Biank teere diepesits are dnifiatly measured atthe armouet invastac. nterest s sibsecuenily accried and adoed t he nvestment
halance, A losz alowance for expected credit losses is recognised if the estimated fose aowance is not triviad,

1.4. Property, Plant and Equipment
Land and buildings owned by the Propricter arc excludosd frony thoze finarciaf statemeniz, The Board's wse of the land and
Hudldings as ‘occupand is based o a propedy acorpansy doouement,

lgyroverrerits b isldlngs aweed By tha Propratas ara racerded al cost, less aconiniizted dapeeclalion amd mpaloment sees,

Frraparty, plani ard equipment are recofdied ai cost of, in the cass of donated assats, Tair vaice al tha date of tenaipl, kes
acruesulaied deprecialion and impairmend nsses. Cosd or lair vaiie as the case may be, incledes those cosls thal relate directly
1 bringing the assel to the Focation where it will be used and making sure it is in e appropriate condition for its intendod usc.

13aing and lusses on disposals e sold or given away] ane delserined by comparing ihe proceeds reeeived with the camying
amaunis {i.e. the book value). The goéin ar loss arsing fam e dizposal of an item of propetty, plant and cquiprtcnt is
racxiggaised I thie Statarmant of Comprehensive Bavanue and Experse.

Finahce Leases

A finance lease fransfers to he lessee subsiantially all the risks snd rewasds incidental lo mwrership of an asscl, whother or not
litla i envaniially ranafarred. Al tha start of e leage laim, inance laasas ar recngnlzed @5 assets and rbiliies in he
statement of Bnancial position ak the fewer o $he taic value of the leased asset or the present value of the minimum lease
paymanie. The finance charge is charged ta the Statcmant of Camprehenziva Rovenue and Expensa ovar ha lease podiod 50 as
I prexiice: o eonstand periodic raie of interes] oo he remginlng Sadarece of the lzhitity. The amount rfecogaized as an assed is
depreciated over its usefud lifz, I there is ko reasonable coertainty whcther the school will obiain cwnesship 21 the end of he laase
leren, Lhae asset s dully depreciated aver the shorer of fhe lease fenn and Bz esefl (e,

Depreciation

Property, plant and cquiprent, except for library resources, ane depreciated over thoir estimated useful Bves an a staight ling
brrpslss. Litorary resouraes are depracialed on a diminishiog valee basis. Sepreciation of s asseds = repoied in ihe Statemend of
Comprehensive Revenue a2nd Expense.

Tha aattmatad usafl tives of 1ha assets ara:

Furnitire and eguigsnean 10.0%: Dirminishing ¥alue
Infarmalicn and comrunication tochrology 20.4%: Dirinishing Value
Lasgad assalz held nndss a Fonance Lease 12.5% Diminishing Walug
Moter wehicles 33.3% Diminishing Value
Library fesnLrces Tafn of Lease

110 impatrenent of propetly, plant and equipment and [nlangibie sasels
The =choel ooes nat hoid any cash generating assels. Assets are considerad cash generaling where thotr primeny objoctive is to
peRCrate a commaercial retusn,

Man cash gonenaling assota

Progeraly, piant, Ao soedpment anck intarsgitile sasels bedd af cost that have & fofle gseln e ae reviewsd 1or impairment
whanevsr events or changes in ciscumstances indicate ihat the carndng amoun may net be recovera®le. If such indication
ewists, the Schoof calimatas ihe asset's recoverable service 2maum. An impaimaent 1oss is recognlsed a: ha smounl by which
the assel's carying amoint exceeds iz recovershle service amount. The recoverable service amount is the higher of an asscl's
i1 value logs costs ta scll and valve in eso.

Walue in use is determined 1ging an epproach based onoeither A deprecialed repiarement cost approach, Tesioralion oost
appreach, ar a senvice uniis appraach. Tha imoes? appropriate appraach uscd 1o measurs valle in Use depends an the nalore of
the impaizment and svatiabifdy of imlammation.

in detorraining fair volue less coats 4o seil the schoof ongages an independond waiUCT 1o assess marks valua bazed on ha bes
available inlormaztion.

W an assef’s camying amaunt excecds its recoverzble senvice amaurd, the assct s regarded as impaned & the carmying amdeand
i5 werifteara el le e reovaraEde dteonsl. The iodak impairmend lass 14 ecognlssd e Safernent of Somprehensive Revenue
and Exponso.

BOO
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The reversgl of an impatrment 1055 i3 recognized in tha Slaemen of Comprahensive Asvenue and Bxpense. A previasly
recogrised impairnen foss is roversed orly if hers has Been a change in the assumplions ssed 1o determing ihe assatf's
renpveralie senvice anms sinue the s mgainmen oss wes recsgaisad.

111, Accounts Payvable

Arcnunls Payabla reprazenis iabdites for goods and scrvieas provided 1o the Scheol prior t2 ihe ond of the financial yoar which
are unpaid, Accounts Payable are recorded Al the amaund af pash reaidred o settla thosa fatilies. The amolnts are oresecured
and ara usially paid wishin 340 days of recognétion.

1.12. Employes Entitlaments

Short-tarn mplmyee entittsinemnis

Emgpioyee omifements that are expecied 1o be safiled within 12 months alter e end of the reparing pedad in which the
empEnyeas provide e felated service are measined based on accrued entitlernents &1 cumrent rates of oy, Thoese inciude
salaries and wages acorued up o halarce date, annual leave eammesd by nan feashilng s1a1T, Bl nob yel 1aken & balance date.

Lang-fanm ermpioyan enilizments
Erreployee Immnefils thit Are o sxpaated 10 be sattlad whatly before 12 monthe aflar the and of the reportig pardad in which the
emyoye s provides the relaled senvice, sioh as ralirerrent and kong service lesve, have bean caimdated o 8o scluacal Dases.

The calcizlations are hased ore the tikely fulire soditlarsents ancraisag to emgoyeess, basad on yeats of seevice, woearns o
cntdemenrt, he Bkelihood that empicyees will reack the point of ertitlemnant, and contraciual entlemeant intormaticr, and the
prasant valle of the esiimatad future cazh flows, Bemeasoremants are necogniscd in Statemaont of Comprehensive Revonao
anrg Expense in the period in which iney arise,

1.13. Revenve Recelvad |n Advatica

Aevenue received in advanes relates to (ees regsbverd (mom studenls fed grands raceived whera thers are unfulfilied of digations
for the School o pravide sonvices in the futere. The fees are recorded as revenrue as the abligations are fulillad and the feaz
earmar.

Tha Schaat hafds sufllcient Tunds ta enabla the refunc of unearncd fees in ralagion 10 iMernational studeniz, shavid o Schaod b
unatle to provide fhe senvices 1o which they relate.

1.14. Funds Hebd in Trost
Funds are heid in trust where dhey have been received By the School for a specified purpose, or are being held on behalf ofa
Shied party and fhese ramsaotions ae ool secorded in fha Satemen of Comprehansiva Aevenue and Expanze.

Tha Seheot hedds aufficiont funds to onable the fungs o Do uzed for thair intendoed purpose 01 2ny time.

1.15. Provision for Cycllcat Malnlanancea
The peoperky frarm which he scheal epembes 15 owned by 1ha Prepristor. The Board is respansibla for mandtaining he land,
buidings and other facilies on the Schoel site in & stale o good order and repair,

CycHical maintenange, which invadves painting of the Schoal, makas up tha mest significant part of e Board's reeponsibilites
autside the day-io-day mainierance. The provisicn is & reasanable esiimate, based an the schaal's best estimate of ihe cosi of
parrding fhe schoe aed wihan the School s ragquired 10 ba painted, bazed an an assessmant of ta schools condiion.

The Echool caerics out painting maintenance of the whale schaal aver a variety of pericds in accardance with fhe conditicral
assessment of each sred of the schaal. The ecordmic outflow of thiz iz dapandert an ha plan astaidishad by the School o meet
this obligatien and is detaited in ihe nofes and disclosures ot these acoourdts.

116, Financal nslramenis

The Schools flaanaclal assats cemnpsize cash and cash equivalenis, sccounta receivabla, aned investmcnts, Al of thesa Enancial
asscts, sxoepl for investmenis 0al are shares, are calegorised as Tinancizl assels meastred &b amorfised cost for auseunging
plidpoEes in accordance with financial reporing standznds,

Investrscnts that are shares ane cajegoensed as financial assels al fziz value thraugh ofher compreRensive revenuae and expense
in ancee dance witl: Meancial ragading stardards. On initial eecogrition of an ogquity investmeent $hat is nat Ticld for trading, the
Sohool may irrevacably 2leck to present subseguent charags In the rvestmeanls’ Fis waliee in olber cormpredisnsive revenys god
eapense. This aleciion haz been made for investments that are shanes. Subsequent to initial recogrilion, those assois arc
measured at tair value, Dividends gre recoyndsed 55 o in ha Statamenl of Gomprehessive Ravende #rd Expense miless
the dvicland cleary reprosents a recoverny of part of the cost of $he investment, O5shee net gains 2nd losses are recagnised in
othor comprehensive revenue and expense and ara nevar racfassifled b fa Staterent of Gongrehrisive Revenue e
Expansea.

The Schoal's Enancral Hzbifties comgprise astounts payable, borrawings, nanse lexsa llzability, and paintog contract fiabdity.

Finarcial ligtilfies are subsequently mezsured & emeorfised oost using She etfective interest method, Inleresi expenge and any
A or ess an deracogritian arg necagniscd it the Statement of Comprehensive Hevenoe and Expensc.

BEO
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137, Barrmwings

Borrowirgss, or ronnal commercial terms, are infially recogrised at the amsunt borrowed plus fansaction coste. inlanest due on
tre Borrowings i subscguenily accrrad and addod 4o the Berrawings batancs. Burowings are classitied as current liakilfics
urless the school haz on uncondiffong] rigkd do deler sefleman of the iabikhy 107 5t lezst 12 months aftor balanco date.

1.18. Goods and Sorvices Tax (GST)
The financial statements kave bean prapared an & GRT senlushve basls, witts Lhe exceplion of actounts recoivable and ecooums
prysbife which are zlaled ag G5T inclusive,

The ret amaant af GRT pid b, or received fram, the IRD, including the GST relang ta investing and foancing aclivities, is
classitted as a net aperating cash dow in the staterentz of cazh flows.

Larmttmenis and contingencics are disclosed exclusive of GET.

1,19, Budget Figures
The budsget figures anc oatracted frem e Schaol Budgeat thial was appravedt Ty She Boand,

1.28. Servicos received i-kind

Frag time 10 me tha Scheal racsdvas servioes a-kisd, ingluding ihe fime of voiuntesrs, The Schaof bas clested not e recognise
setivas reeaived in kind in the Statemnant of Comprehensive Rovenue 2nd Exponse.
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2. Goverhmon) Grabiis

Gaverrrmen] Grants - Ministry of Fducation
Teachers' Sakaries CGrans

3. Localy Ralaed Fundz

Lozl Pones ravised wilhin Lha Scioni's commuily are rmads uo of:

R
[orallors & Loyguesls
Cursicolutm selded Aclivilies  Purchzsa of goods ard services
[“oes tor Usdra Dutricufr Aclivilivs
Traging
[Furkdradsztg & Gosnisunidy Sranls
ke Hoveno

Expanses
Extra Gurricuiar Activilles Sosis
Trading
Fundraizing & Commanity Sram Costs
Ciiser Lorally Arispd Funde Exornditurs

Suiplus ¢ {Dalicity far the year Locsly raised finmds

4. Learning Resourcas

Curfewlar

InFarrnalion and Commurnication Technology
Liorery Ae=souces

Employee Benefils - Zalares

Gtméf Dewvelopmeani

Crprecinlicn

5. Adminisimtion

Budit Fap

Brzard Fess

Ecard £xpenses
Communicasicn
Consumabies

Operaling Lesze

Laqgat Fees

[1sher

Emgplayre Brrsfila - Salades
nsUrAnCeE

gervicn Maviders, Contractors and Donguliancy

2022 2022 202t
Do
Aciual [UrraLediiad) Aciual
3 ] -1
473,648 404,257 {14,684
1,336,830 Bo4,0:00 1,258,566
1,705,483 1,203,207 1,616,055
2022 20pr2 2021
Budgel
Aciual {Unawdited} Antual
& & 3
1E %5A 179,024 108,184
2 C1El] HERG
B2k REF 6,3
1,H2H 1,680 1,282
- - S0
54,170 3,650 23,353
145,221 197,060 140,448
058 16,855 2,650
1,655 1,680 1,014
a1,230 - -
E.E02 2,000 £7.09%
15,255 i4.E10 27 g2
1%8,9G4 182415 113,386
022 2022 2021
Budge!
Aciua] {EEnauredeiesd] Atkual
& 3 $
LB 4,015 b3,32za
0,736 Bizs HEE
144 430 L0
1,453,471 1,187,300 1,358,726
1,044 4,000 & EEh
37,083 20,000 47 4l
1,37, 385 1,203,640 1,501,318
202 2037 2021
Budge
Aciual {EFnaurdeted} Aclual
& 5 $
8,775 5,755 &500
1,240 1,200 KL
H,258 4,900 B.4101
®8TY 2500 aasd
16,354 11,952 1,714
. 27,100 -
2,853 . 1,497
10 156 14,2586 15 GRE
L e T 73,450 T4 HEY
2,395 2,255 oA
[ Tr200 R
163,333 T3 GTE 1:51,lirk

B8DO
Christelurch
12



E. Property

it s wngE 202
Bradgel
Antuak (Unaudied) Aciuad
3 % %
Crredaking and Clearing Consurmnablas 1.4 LRI e
Consuliancy and Conlrac Services a4 Ll 239,960 AH, 1543
Cyclicat Maintenrnoe Pravision 16,F¢1 211,000 Bid G55
Giraungs 1720 2,30 1,860
Faend, 1ight and Water 18,3562 14,530 16,9352
Eepains and 3anterance 7.581 7590 11,223
s ol Land and Buitmings 387,000 G20,G00 357,000
Securily 2108 2550 2.5
Crpoyee Bonoetds - Sadains Z3.094 25,600 23,778
571,041 T Adh ST, Y

Thix uze of land ard huidings figure represents 0% of e schocl's jofal properly vaiue, Thisis used 25 & proay’ Tor Lhe mazked renlad of fha
[wapAly.

7. Gash and Cazh Equivalenis

2022 2022 252t
Budyet
Apiual [Uraudited) Actual
& 5 3
Bank Accoudils HO, PP &, 442 A3.434
Cash and Cash Egquivalenis lar Slaleinel gl Gash § s BG 771 G4.942 43434

The casrying valie of sherl-erm 2epesils wilh ariginad salurity dalss of 30 days or 0S5 approainiaies Lhez s vxloe,

OF the &B06,771 Cash and Cach Equivalenls, 30,000 of urszpend gazng landisg is hold by the Schaol, This dusding is subjesd ) reatrictiong which
sperify how the grand is required tc be spend. IF Rwse cosdifions e nod mset, e foeds sl aced 10 Be relurmned.

&, Aconunts Recelvable

gz 2022 21
Budgel
Actuak {Unauditad} Actus]
3 3 3
Hecoivables 5,508 ZE 28
Raceivabilus o Ui Missiry OF Edecalion 29,595 - -
lalerest Asceivably A AL Bl& 1k
Eanking S1affing Underuze RIERS - -
Teacher Sriaries Grani Rzeeivahle 100,309 10E,260 103,050
171,7H7F Ik 541 1110, E300
Reeoivaples fren Exerange Transacticns B.144 G40 &d
Recoivables Mrem Moa-Cxchange Trassaslians 163 642 100,060 100,050
171,787 jLEENEL 00880
4. Invosimoees
The Behaods investrent aclivibes sre clagsilind as fallzws:
2022 2632 202
Byt
Aciual [Uraudited) Actial
Cusrang Assed 5 ] 3
Bhiusl denim sk Ve posits 209,511 200.E12 200 E12
Tolal Irsvesbisents 09551 205,612 dnEE
10. Praperly, Plant and Equipmant
Lpzning
Batang d RV Medditiong [hggnmals Impazrmend Bippreciglion  Totaf (NBW)
prln b & ¥ 5 5 5 &
urriose and Equipmean 57,508 10,075 1447) : (&, 700) &1,0¢41
lnlarmgicn and Semmunicaten Technalogy 15,900 - - - 13161) 12,738
Nntar Vehioles 04825 24 - - [ e, 230
Legsal Agacls 31938 araar . (13,541} 5i,23%
Lty Fesnuies 0,327 256 4] - 14055 7363
Beterca at 31 Decermbas 2052 156 400G Ak Hd 1 [N - [ETRI R 45 986

The nal carrdng vasue ué euzsipmenl Deld unded & Fnasnce ease is 554,254 (2021 534,953,

BRO
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Reslriciinna
Wik the exception of the rontraciusl restrictions relating 10 the sbove solod Nnanee leases, e we no cliser reeticlions aver the fitle of the
srhoaiz preqedy, plant and equinment, nar ans any pigpaty, plant 20l equissent pledged 28 swourily lor liabilklies.

oz 2027 2lizg 202t 2029 202y
Cost o1 Accumiiaied  Bol Book Cosl of Accurnidated  Met Book
Witluathoe Bepreciation Wafre Waluatfon Depreciation Warlug
3 § L3 3 & &
Furmdura ang Equipancnt 42,407 [B1,3%6) 81,01 108, LA {rH,5WE) 57,508
Infarmatica and Comanonicabios Tecinalogy 63,4903 [B1.084) 12,734 534805 LR HENT) 15,800
Miokor Vrhiclos 03,302 [20,085) &i,239 i LA 21,475 Fi,£685
Leased Assota 75,084 (254, 884) 4,234 A5G fan.3i 31,5930
Library Qesouncoes 29,983 32,620 7,353 A, S AL 0,327
Balance a1 31 Reconther 445,520 PR0,003) 195 534 435,307 [450,949) 184,408
11, Aceounts Payadie
2022 2ne2 pililg ]
Budgel
Aciuaf (Unaudited)] Artugl
¥ £ 5
LCredilara 8,721 TEG ¥ 6B
Accipats 5,187 4.GES 4,565
Emplovee Ertillormends  Salies 115,01 106,325 105,326
Crnployed Erdillarneniz  Luave Ascraal A0S 215 2315
L i ) 118,973 119,473
Fayabidai ior Exchange Transacticns 32,268 118,473 a7
LR BEE 119,475 £19.473

Tha carrying vidue ol payailes approximales thair fair valiz,

t2. Revenue Rocelved n Advance

2022 e D0t
Budpet
Arciual (Unaudited) Aniual
& 3 %
Garanls in Advance - Minizley of Education - - ’ :
Cither Bovorue in Advancs & S i 1,2GH
2,563 [ 1,550
3. Provislan for Cyelical Maintenance
20g2 e 2021
Budpel
Aciual (Uneudited) Acjual
% 3 &
Provizinn &1 the San of the YWear B BGA HiLELE -
Incrersr 10 the Provision Duing Lhe Year 16,771 2L By G50
Fravisioi £l the End of Lhe Yerr o7 429 100,56508 HC,G5E
Cyclical Mainlenance - Surerni 34,184 12875 -
GCyclical Maintenance - Men cirrent EBd.241 97,783 Ry 656
87,429 10,668 E65E

The 3chocl's cyelizal maintenance schedule details annaal painfing & ather signidficant cyeical mairdenarce work 12 be cnderaken. The mozis
asseciated with this annual vinds will vasy depending en fhe renoiremants curieg Bic year, 100G plas is based on e Schonl's maost recent 5]
Year Property plan. sdisied as dertiiiad and canficmnd sppaptiale Oy she Boasd, wo other reiistle sources of evidrnoe.

800
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14, Flvanee Losse LEabikiy

Thes Fehon! has entered inge & number ol liancs lazss 2graernsnis for compulers and clivar 1CT equapmerd. Minimoem lesse paymenls payahble:

2022 262 2021
Budgat
Actual (Unaudited) Aciual
5 3 3
o Laderr than Orie Year 22,231 15,483 A%
talr Bxan Oae Yoir and e kdler Lhars Five Years 32,706 24557 21 547
Fudung Tirance Chaiges 14,5001 A.841% [4,241]
50,480 32, Tog 32,730
Represenled by:
Finanre lkAza lishiily - Cureent 19,714 13,509 13,509
Finanre lerase lirhilily - Man currenl T e 19,280 15,240
G, 40 D, Fog FENEE]
15. Funds Held Ir Trust
2022 2522 201
Reackret
Actual (Unauditad) Apiua
kS 5 3
Fungda Hewd in Trust an FBehafl of Thied Parties - Gurrent 20,865 20,865 20,485
) LES 20,603 AAES

Thess funds relals o arrasgarmnents where the school is ading as en agent. These amaouma are nod revenue o eenenditone of the scheol and
tharelore aie not incivdad in L Siatamen: of Comprakenszive Revenue and Expenze.

TG, Refaiad Party Transactions

The Fcion! is 8 candrolled andity of the Growe, and ine Crovm orovides 1he major scurce of revenee to the School. The Scheal enfeas: o
frarsaclions with cither erafies alsn condredled by the Crown, surch 25 govesnmerd denandments, stale-aeaod calerpoises and othor Saowe
enliies. Transaciens wilk ibesr pniities A nol disclosed 2 they oo anlerms snd conditions ne moss ar less Eavosralde Fan ose Lhal il §s
reasnnable @ expecd the Sehocl vwoeld have sdenled if dradgng with dhat enliy &t xim's leeglh

Selated pary disclosutes have net been made for fransaciicns with relazed nanlies that are withia a nieresl supniios o chenbocion:
relationsrip an terms and conditicn w0 rore of IRSS davaurahla than fhass that 4 is masenable o axpest the scheal would have adepled in
dealing with the pary a1 arm's lenqih in he same cincimsianees. Eurbarn, fransaclions with alhcr goyesnimerd agereios Hed exmpie,
Gaversment departments and Crovn eafifizsd aro nel disciesed as related pay ransactorss when ey are consislent with e nonmal operating
afeancpernesls beween Qovenmend anencies aad sndedakes on e normal ferms and cosdilions lor Sweh ranswctions.

The PropzEetnr o the Schacd {51 Mark's Srhocd Bnand of Fropristars) is & related pany of tbe Board secause she Proprictor aopeinls
represantatives 10 the Eeard, niving the Praprietar significant influerce cver thi Boand. Any soavlces or coalsioodioas Sobwaen Lne Beard and
rraprirtar have neen disclesed aprenpriately, if the Pmprieior colfreels fund en bekalf of she schoes dar vice vorsal the amounls e disclosed.

The PrapAztor peevides fand snd Biliings free of chaege far use by the Boasd as noted In Male 1.3, Tho estimaled salue ¢ Lhis use diring the
ciarent pegad is inclisded in 1he Stalement of Comprekensive fevenoe and Expense as "Uee of lusd and Duildings".
Tt Remuneratlon

FEy managemant perscmmel fompens2iom

woy manggenesl personnct el e 3o nclode 2l eslees of 192 Boasd, Frincipal, Cepaty and Azsislan Principai.

piner 202t
Actuat Arluai
5 g

Gryard fembers

RrmnreARlinn 1.290 jelin
Leedership Team

Aam:nesatinn e 162 353,500
Fudl-tinvr ivAiRAl sembees 200 ERLI
Todal key manageimeni persoang! remunaraion i iR A5, 004

Thare ara eighl msinbers of the 8pand seciudiing I Prircipal. The Board had hald sight fuil meetings of tha Boasd in the year The Bogad aisa
tas Finance {iree rembers) znd Praperly {wo members) at aest monthly and guanerly sespentively. As well as these raguiar meciings,
Including preparalion fime, The Presiding Member aid olha:r Board nerbars have alse been invalved in ac bog merlings 1o consider studonl
wrlfare matkers incliding a1and downs, suspensinns, &nd aiRer discipinary matkers.
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Cirlatthurch
15




Principal
The iotal vadue of remuneration pRid of pAyakle 4o the Principal was i the loliowing Bands:

g 2021
Aclua] Aotusd
Sataries and Qiher Shor-ierm Employae Brnelis: 003 S04
Salary znc Other Payments 1AL E50 140 - 150
Benofits fnd Qther Smalamenis 4-3 4-5
Tarnination Romefits o-0 -
Lhhnr Rt pees
The: ranmbes ol el erployeas with rermoneration gaeater Lhar $300,000 was w0 i lessag Dands:
famlneration 2022 2021
S00& FTE Number FTE Mumber
100 -1149 L% A i
LRy 4,00

The discinsure ior 'Other Employeas’ doss nod inchide remuneralinn of #se Principat.

18. Compersatlon end Other Berelits Upon Leaving

The tnrai value of comarnaation ar cthar heeefiia paid or payshle in pereana who ceased o be fioatees, committes members, or ermpiayees
ruiring the financizl year in s=laticon 10 104 nessatios &nd nureker of persnna moshnm 8l or par of 1hat oial was payahle was a8 e5lows;

Mk g2t
Arjuai Atiai
TrlaF 5 - &
Mumber 2 Paaple -
18, Contlngencles
Treere are 2a canlingent #nbizies deveopl az ealad helows 20 na contingaent aeeots 25 @t 39 Decombar 2022 [Conlingent iabililles and assols
al 31 1leggmdicd 2021 ;i)

Holldays Act Compllance — echaals payroif
The danlsley of Education pedarms payrol processing znd payeaends an beball of Bozrds, Reoogh payaall service peovider Cducalon Payrall
Limsilad,

The &4misliy's reviom of the seaodls seclor payredl o ensore aenplnso Wit the Hotidiys Ack 2003 is ongeing. Finad caloudarioss and posential
irnpacl an any spedlic isdividoal will o g ke onbil o lher delailes anuiysis 500 solusicss havd been complated.

To the axdesl that any obligzlion carn: reasunatdy be quanliliezd at 31 Decernber 2022, & cordingenl zhility for 4#2a schoo! may exisl.
Teecher Aide & Support Stelf Satttement Waesh Up
In &R the dinising of Edicaticn provided addisiongl funding for borth the Suppnr Stadl in Boronls' Gallactive dgqrasneen] (4] Selisment g

jhix Teacher Aide Pay Enuity Zatllamens. The Ministry 38 in he process of determining wash up payments ine the year gndad 31 Dncember 2073
rawenRr A8 A1 the reporing date this amount had =at been catruladed &nd thesefore 32 nor renorded in thase disancial siatements.

H. Comemitinienls

{a) Capitat Commilmanis

Ag 21 27 Decomber 2022 Lhe Hoard has aat entercd inko any corzncl agroersenis er capial works.
[Czpiial comunihmends at 31 Decernbar 2027: sil)

[b} Operating Commilments

Ar al 31 Derember 5022 the Board kas nod entered indc any operaling coniracts.

[Dperaticg sommitmants a1 31 December 2021: niE
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21, Financlal Instruntent:s
The carrying amaunt of financisl asseds 2o Babifies i each of e Enancial instremant calegoios 2 as [oilows:

Financlel #seets nmeasured al atorlsed cos!

el ol 2022 iR
Budgat
Ardul [EFraurdited) Aeteiad
3 -] 5

Cash ard Lash Equivalznis BO, 7T B Gz 41,434
Receivahlea iT1,7EY HILR 1 100,530
Ivvrstrernis - Tarm Depasils 2085751 205 52 205332
Total Finangial assels moasered ol ameslised cost 62 BEY 371,444 243 53E
Fimancial Habllities meaaured 8] amnartlsed cosk
Payabies 132,250 13473 1HH.673
Finsnoe Lrases . 50,420 B S $2.730
Tedal Finencial liabilities measored 21 amodlised Cosl [EEREL] 162,272 The 37

22. Bvenis Aftor Batance Date
There ware no sxyidicant evenis zfler the balznee date thal impacl these knancaal slkdsnanis.
23, Comparatives

There hawa Deen a nuiwber cf prior pesod cnmperaives which havse soen roclassidied 10 make disslasuse conslstort wilb Lhe cusrand year.
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Kiwisport 2022

Kiwisport is a Government funding initiative fo support student participation in organised
sport. During the 2022 school year St Mark's received a total Kiwisport funding of $3,436.87
(excluding GST).

This funding was spent on transport to and from sporting events. Every student from year 5 -
8 participated in Canterbury sports programmes including hockey, netball and football, This
enabled students of all capabilities and skill levels access to organised sport and the positive
benefits, physical, social and emotional, of being part of a team.

Additional St Mark's sports programmes which incurred costs included softball, bowls, junior
hockey, miniball, cricket and chess.



Compliance with Edusation and Training Act 2020 requirerments to be a good
employer for the year chding 31 December 2022,

The following questions address key aspects of compliance with a good employer

poticy:

Roporting oh the principles of being a Good Employer

Fcay Rave yau met your
obiigafions to provice qord
and sele working conditione?

Wilat is in your eoual
employment oppartuniies
programme’y

Henw Brave you baen Tuidilling
Hiis programme ¥

Please ste policits attached.

Rtﬂmtdr Roard veview « gadherence b
W“‘ff”!*

Hew do yau praclise imparlial
sedection of suilably qualifed
perscns for agpomtmant?

As pey puitc— - ﬂPf:r; Mnhﬁuw{
Ppmnlmmf roLect wiFhevt biai and
Afscrimmation - A per ?01!501 atrached

Heagy a5 yoll recan g,

—  The aims aind
aspirations of Moo,

- The armpoyment
requirements of Maosd,
ard

- Greater involvement of
Maari it e Edocation
sarvice?

Poticies: T Tivily o Wﬂlh‘{ﬁjﬁ
EED .
inghusive Education

Equitable oulomu 4 per policy.

Hevw hawe yout enfvanced the
atilities of individual
employaas?

Job share pou wm s epmlfﬂ brachun
prog rAWIN u{hm m Kahut Aks,
F 0, fnmﬂ h,fm poled.

FEchee gver vl recoanising the
amployment requiremnonts of
WCERY

{Fhmwmu: of all !{lc-‘lni nhrﬂ
dixerummallon/ brat ac

b ¢ &tr'
[ exbels ’l‘m«hw{n nuhon f&ﬁtcgdpmjwnmni“

Howe gre you recognising tha
employment requirements of
pezranis with Gisalifiesy

The EED L ufi seats faal ALL potilton

staff,

-

y/

spgomimenld a2 made mbout "bras or

ATs OV ﬂﬂﬁ’ﬂ-

Good empltoyer policies should inclede pravisions Toe g Eglsl Empioyment Oppodunitias
{EECH programimelpoicy | The Mimstey of Edication maontitors thase poficias,

Frogramme/folicy

Reporing on EQual Employment Gpportunilies (EEC) YES 18]

Do you operzfe an EED programme/policy 7 “/




Has this pokcy or programimsa been made available (o staff?

Daes your EEQ programmeolicy tnhcilde fraining 0 aise
awareness of issues which may impact EEG7

Has your EED programmaipohcy appointed someone o coogdingte
compliance with s reguirements?

Doees your SEC programmedpailey provide dor regular repoiding on

Does your SEG programmefpalley set pricrities and obpectives?
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St Mark's School

Next review: Terim 2 2024

Equal Employment Opportunities

The Equal Employment Opportunities policy ensures that all employees and applicants for
employment are treated according to their skills, qualifications, abilities, and aptitudes, without
+bias or discrimination. All schools are required by the Public Service Act to be "good
employers”, that is:

It is lllegal to discriminate on the grounds of age, sex, race, colour, ethnic or national
origin, disability, employment status, ethical or religious belief, family status, marital
status, sexual orientation, political opinion.

See the Education and Training Act 2020 (Schedule 6, Section 47) for exemptions that
may apply In certain circumstances.

= to maintain, and comply with their school's Equal Employment Opportunities palicy, and
= to include in the annual report a summary of the year's compliance.

To achieve this, the board:

e appoints a member to be the EEO officer - this role may be taken by the principal

» shows commitment to equal opportunities in all aspects of employment including
recruitment, training, promotion, conditions of service, and career development

e selects the person most suited to the position in terms of skills, experience,
qualifications, and aptitude

* recognises the value of diversity In staffing (for example, ethnicity, age, gender, disability,
tenure, hours of work, etc)) and the employment requirements of diverse
individuals/groups

* ensures that employment and personnel practices are fair and free of any bias.

The principal assures the board that the school complies with the Equal Employment Opportunities
(EEO) policy and that a statement on EEQ Is included in the annual report (including any Issues from
the previous year). See Self-Review and Board Assurances.

Legislation
* Public Service Act 2020
* Human Rights Act 1993

Release history: Term 4 2022, Term 4 2020

Last scheduled review ) s
Last fnternal review Tem_ 3, 2‘£JJI|L‘_|I
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= S
St Mark's School

Self-Review and Board Assurances

Under the Education and Training Act 2020, the 5t Mark's School board is responsible for the
governance of the school, including setting and reviewing policies by which the school Is
governed and managed. The board reviews how well it implements the » key legislative and
regulatory requirements listed below and takes steps to address any gaps in
implementation. The principal assures the board through their regular board reporting that
the school complies with these requirements, that they are up to date, and that the
appropriate actions have been taken.

If a link in the table below is inactive, the school does not have the policy/procedure. Shaded
rows are assurances that are repeated more than once a year.

For a printable version, see 2023 Review Schedule and Board Assurances.

Policy/Procedure Action
Every term
Risk Management s Assure the board that identified hazards are belng

monitored/controlled (including risks to student safety and
wellbeing) and that measures are being re-evaluated to check
their adequacy. This includes sun protection.

Term 1

School Planning and * Assure the board that sections of the most recent

Reporting charter/strategic plan that require yearly updating have been
updated so that the charter/strategic plan remalns In place for
2023, and that this will be forwarded with the analysis of
variance to the Minlstry of Education by 31 March.

* Ensure that a single PDF file of the annual report for the auditor
(Including audited financial statements and required signatures)
is submitted to the Ministry through the Ministry's School Data
Portal by the board (not auditors or financial service providers)
by 31 May.

* Assure the beard that the charter/strategic plan and annual
report is available for public view (e.g. on the school website or
SchoolDocs site),

Equal Employment * Assure the board that the school complies with the Equal

Opportunities Employment Opportunities (EEQ) policy and that a statement on
EEOQ Is Included in the annual report (including any Issues from
the previous year).

Healthcare * Assure the board that the policies and procedures relating to
first aid, recording and notification of accidents, and

hitps:Hsaintmarks.schooldocs co.nz 1M
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Safety and Wellbeing for
Students on Work
Experience

Seli-Feview and Board Assurances

managing/administering/recording medication are up to date
and implemented correctly,

* Assure the board that work-based learning and work experience

situations for students meet the required welfare and safety
condltions.

Boarding House Policles

» Assure the board that the boarding house/hostel provides a safe
emotional and physical environment that supports the learning
of boarders enrolled at the school,

Term 2

Digital Technology and » Assure the board that the Digital Technology and Online

Online Safety Safety policies and procedures are being implemented
correctly and the school holds copies of signed digital use

R agreements for staff and students, as required.

Computer Security and * Assure the board that computer security and cybersecurity

Cybersecurity systems are reviewed and up to date.

Student Attendance * Assure the board that student absences are correctly

Health Education

recorded, monitored, and followed up. Report on any

annual targets for student attendance,

Assure the board that the school has completed its 2-yearly
consultation with the school community about how the

(every 2 years) health curriculum is implemented. The board must adopt a
statement about the delivery of the health curriculum for
the next 2 years and share this with the school community.

Child Protection » Assure the board that the Child Protection policy Is in use,

being implemented correctly, and Is publicly available.

Abuse Recognition and
Reporting

Assure the board that staff are engaged with the Abuse
Recognition and Reporting policy, including indicators of
abuse and procedures for reporting abuse.

Evacuation/Emergency Kits

Assure the board that staff and students have completed
trial evacuations each term, that emergency planning and

and Supplies
procedures are up to date and In hard copy, and that
emergency kits have been checked and contain all
necessary items (with current dates).

Expenditure » Ensure twice a year that a board member has checked the

processes and authorisations used to make payments to
staff members, particularly the payments made to the
principal, anyone related to the principal, and others In the
school with payroll responsibllities, See SUE report sign off.

Monitoring and Auditing School

Bus

Term 3

School Swimming Pool

Assure the board twice a year that all elements of the school
bus compliance checklist have been attested to, all
requirements have been met, and those involved with the
school bus are following appropriate policles and
procedures.

e Assure the board that a full risk management and safety

assessment of the pool compound has been completed.

hitps:Vzaintmarks schooldocs co.nz
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Sell-Review and Board Assurances

Safety Management

System
Worker Engagement,

Participation, and
Representation

Assure the board that an internal audit of health and safety
compliance and practices has been conducted by the school
health and safety committee/delegated health and safety
person,

Searches, Surrender, and
Retention of Property

Assure the board that all procedures relating to search,
surrender, and retention have been followed. Confirm that all
authorised staff have acknowledged thelir status In writing, and
ensure that a written record has been kept of all instances of
search, surrender, or retention of property.

Minimising Physical
Restraint

Assure the board that all procedures relating to physical
restraint have been followed, and that all requirements to
notify, monitor, and report have been met. Confirm that any
non-teaching staff have been authorised In writing.

Assure the board that staff authorised to apply restraint
recelve appropriate training and support.

Stand-down, Suspension,
and Exclusion

Term 4

Safety Checking

Assure the board that the school complies with the correct
procedure and reporting requirements relating to stand-down,
suspension, and exclusion/expulsion.

s Assure the board that all children's workers employed or

engaged by the school have been safety checked prior to
thelr appointment.

Principal Professional
Growth Cycle

* Assure the board that the principal is completing their

professional growth cycle.

Provisionally Certificated
Teachers

* Assure the board that provisionally certificated teachers

have received an appropriate Induction programme,

Teacher Registration, * Assure the board that all teachers are certificated and police
Certification, and Police vetted.

Vetting

Police Vetting for Non- * Assure the board that all non-teaching staff have current
Teachers police vets on file,

Appointment Procedure e Assure the board that the Appointment Procedure policy Is

belng Implemented correctly, including appointment
committee delegations, and referee/background checks.

School Donations

Length of School Year

International Learners

hitps:Hsaintmarks.schooldecs conz

= Assure the board that the school complies with all denation
requirements, and has made it clear in a written statement
to parents/caregivers whether it has or has not opted into
the government donation scheme,

» Assure the board that the school has been open far the
statutory number of half-days and hours per day in the
current year. Inform the board of the dates and number of
half-days for instruction for the next year.

» Assure the board that the school has completed a self-
review of how it is meeting Code of Practice requirements

34
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Evacuation/Emergency Kits
and Supplies

Seli-Review and Board Assurances

and that the self-review attestation will be submitted by the
due date - 1 December each year.

Assure the board that staff and students have completed
trial evacuations each term, that emergency planning and
procedures are up to date and in hard copy, and that
emergency kits have been checked and contain all
necessary items (with current dates).

Expenditure

Ensure twice a year that a board member has checked the
processes and authorisations used to make payments to
staff members, particularly the payments made to the
principal, anyone related to the principal, and others in the
school with payroll responsibllities, See SUE report sign in
the Expenditure topic,

Monitoring and Auditing School
Bus

Assure the board twice a year that all elements of the bus
compllance checklist have been attested to, all
requirements have been met, and those involved with the
school bus are following appropriate policies and
procedures

Related tupics
= Board Responsibility %]

Legislation

* Education and Training Act 2020

* Health, Safety and Welfare at Work Act 2015

* Employment Relations Act 2000

= Privacy Act 2020

+ Human Rights Act 1993
= Children's Act 2014

s Public Service Act 2020

Resources

» Education Review Office: The School Self Audit and Assurance Statement: A New Approach

Release history: Term 4 2022, Term 1 2021, Term 1 2019

Last scheduled review
Last internal review Term 12021
Toplc type Core Generic
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St Mark's School

Mext review: Term 2 2024

Make an Appointment

In making an appointment, the committee considers:
* who is the best person for the position according to all criteria

* EEO principles
= the candidate's eligibility for appointment.

The appointment committee or delegated person completes the referee and background
checks.

The appointment committee selects a candidate and seeks board approval, if required for the
position. Mo candidate is appointed without being interviewed.

If there are doubts or If the applicants are not of suitable standard, the committee may decide
not to appoint any of the applicants and to re-advertise the position.

The appointment committee contacts the successful candidate and provides a written letter of
appointment which Includes specific detalls such as the starting date, salary, etc,, and requests
written acceptance of the Job offer. The appolntment should not be announced until formal
acceptance has been received.

For fixed-term appointrments, the letter of appointment must state the dates of the fixed-term,
the reasons for the position being fixed-term, and the way in which the appointment will end.

The principal reports the selection to the board, organises the written employment agreement,
and ensures that the required documentation is completed and filed in the employee file.

Release history: Term 4 2020

Last scheduled review
Last Internal review Term 3 2020
Topic type Care Generic
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Application Package

==

St Mark's School

Next review: Term 2 2024

Application Package

An application package may include:

a detailed job description

a person specification

an application form

the school code of conduct

an EEOD Data Collection form

information about employment conditions including tenure, remuneration, and the
relevant employment agreement

information about the school and its community

information about appointment procedures including how applications are made, and
the timeline of the appointment procedure

information about vetting requirements and an agreement to be vetted, as relevant
information about any available retirement schemes and union options.

For more information, including templates, see NZSTA & i

Release history: Term 4 2020

Last scheduled review
Last internal review ~ Term32020
Topic type Generic - can be tailored
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EEQ Bata Collection

Thiz surrey is requirat Lo complete our EEC Policy Review, Please complate and rcturn 1o
e ik complete confidence. Onby averages and exceplions will be reported, and no names
will He usad.

b do not wish io complete (s survey. (Please sign)

Maame;

Dale of bBirth: { ! Gonder:  Male ! Female
Etflinte origin (tfick one or iwe boxes from Bhe list bedow)

| J MNew Zealand European/Pakeha r] MNew Zeatand Maori

.......... E Samoan |:| Cook Island Maor
... Tongan [ ] chinese
L Indian MNizean

D Takalauan IT Fiian

|_| Other European (Aastralian, Brilish, Scollish, Dutch, etc) please spacify:
I_] Ctier ethinic group {Vietnamese, Kemwan, ete) please specify.

Bisabibty
Cro you five with the effects of injury, tohg term flnoss or disability?  Yes ! No

If yos, does your disability/injuryfilinass affec] year:

[_i hovemant [ 1wision
[__] {{espiration/breathing |i Hearing
[ ] Spesen

| N ] Concentration

|__ _____ J Uther: (please specify):

O youl need any iechnical amds or cquipment, or adaptations ta your work place, to
make your work caster or to increase your perfermance?  Yes f Mo

If yes, ploase provide information:
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St Mark's School

MNext review: Term 2 2024

Employer Responsibility Policy

St Mark's School board of proprietors acts as a good employer and takes all reasonable steps
to build working relationships based on trust, confidence, and good faith. The board treats
employees fairly and properly in all aspects of their employment as required by the Public
Service Act 2020, and complies with legislation on employment and personnel matters. The
board complies with the conditlons contained in employment contracts for teaching and non-
teaching staff.

The board ensures strong leadership by recognising the principal as the schoal's educational
leader, the chief executive, and an employee of the board. The board:

* appoints the principal, through the appointment committee (Appointment Committee,
Appointment Committee)

* appraises the principal

* works transparently and positively with the principal

* ensures delegations to the principal are robust and regularly reviewed.

The board meets reporting and administrative requirements by:

= referring to the school's Equal Employment Opportunities policy in its annual report
on the extent of its compliance as a good employer

* ensuring that systems are in place for keeping employee files safe and secure.

Support for school employees
The board:

* takes all steps, so far as is reasonably practicable, to meet its primary duty of care
obligations to ensure good and safe working conditions for employees and responds to
all reasonable concerns and requests made by employees

* considers staff health and wellbeing (hauora) and work-life balance, and will consider
applications for flexible working arrangements

* ensures that all employees maintain proper standards of integrity and conduct, and a
concern for the safety and wellbeing of students, colleagues, and public interest

* promotes high levels of staff performance through:

+ performance management and professional development (including budgeting
for training and development programmes intended to enhance the abilities of
individual employees)

» acknowledgement of staff achievements

* salary units and classroom release time.

* deals effectively and fairly with any concerns through the concerns and complaints and
protected disclosure procedures.

Recruitment and appointments
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Employer Responsibility Pulicy

The board delegates the recruitment and appointment process to the principal and senior
management but may be represented In appointment committees (Appointment Committee,
Appointment Committee). The board and delegate(s) endeavour to appoint appropriately
trained and qualified staff to all teaching and non-teaching positions, and to find the best
person for the position.

Student wellbelng and safety

The board recognises the need to ensure the safety of students and mitigates students being
placed at risk by the actions of employees, through:

proactive policies, procedures, and actions related to student wellbeing and safety

robust recruitment (including reference checking), appointment, and induction
processes, Including complylng with the Children's Act 2014

annual reports from the principal on the registration, certification, attestation, and
police vetting of staff, and reports on appointments and any support provided to
teachers

Informatlon, In committee, from the principal regarding concerns and complaints
raised about staff, and the actions taken

compliance with the mandatory reporting requirements to the Teaching Council
under the Education and Training Act 2020 regarding staff dismissals, resignations,
complaints, serious misconduct, and competence.

Legislation

Public Service Act 2020

Human Rights Act 1993

Education and Training Act 2020

Privacy Act 2020

Children's Act 2014

Health and Safety at Work Act 2015
Employment Relatlons Act 2000
Employment Relatlons Amendment Act 2018

Release history: Term 3 2022, Term 3 2020, Term 3 2019, Term 3 2017

-

IN THIS SECTION

Appointment Procedure
Employment

Safety Checking

Classroom Release Time (CRT)
Concerns and Complaints
Personal Grievance
Defamation

Media

Performance Management
Protected Disclosure
Provisionally Certificated Teachers (PCTs)
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Staff Conduct

Staff Leave

Student Teachers (Teacher Trainees/Teacher Interns/Pre-Service Teachers)
Teacher Registration, Certification, and Police Vetting
Vetting Requirements

Last scheduled review Term 2 2020
Last internal review Term 2 2020
Topic type Generic
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St Mark's School

MNext review: Term 3 2025

Staff Wellbeing and Safety

Our board is responsible for the health and safety of all staff. We alm to create a safe physical
and emotional environment, and a positive, inclusive culture to support effective teaching and
learning. Our school monitors the health of workers as part of its primary duty of care.

At 5t Mark's School;

* we provide appropriate induction and professional guldance
* workplace harassment or bullying is not tolerated
» staff may request leave as required

s staff may request access to professional development and mentoring, as required, to
increase competency and confidence and reduce stress

= staff may apply for flexible working arrangements to be considered

* we recognise stress in the workplace as a hazard, work to manage it, and encourage
staff to speak up if they need support

= we have guldelines for the use of social media to protect staff and students

* we understand the increased risk from working alone.

To support staff wellbelng and safety, we ensure that;

* staff are made aware of our emergency, disaster, and crisis management and
healthcare procedures

¢ if a staff member is a subject of a concern or complaint, they are informed about the
concerns and complaints process and are offered appropriate support

+ if a staff member is involved in a confrontation (physical or verbal), they are offered
support appropriate to the situation, which may include an incident debriefing,

Staff are encouraged to report any health or wellbeing concerns to the principal and senior
management. Counselling may be available through an Employee Assistance Programme (EAP)
or a general practitioner (GP) can help to organise a counselling service.

We encourage staff to support each other. Staff with concerns about the mental health of a
colleague can ralse this with the principal or an appropriate staff member. If a staff member
becomes aware that a colleague Is at risk of self-harm or suicide, they should consult with the
principal or an appropriate staff member, In the case of the imminent threat of suicide, we
ensure the person's immediate safety and ring 111 or our regional crisis assessment team

&.

If a staff member has an accident, injury, or illness at work, we follow the procedures in
Managing Injuries and lliness and Recording and Reporting Accidents, Injuries, and
lliness. Our health and safety committee or delegated person is responsible for promoting the
interests of staff who have suffered illness or Injury at work, including support for returning to
work.

Support for returning to work
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Support and rehabilitation is an important part of our safety management system. St Mark's
School understands that staff who have been on leave may require support to return to the
workplace. We follow Ministry guldance to offer support to staff. This includes:
* addressing relevant workplace hazards (including psychosacial)
* agreeing to an effective » return to work plan
* working with all » parties as appropriate.

Related topics

» Worker Engagement, Participation, and Representation 4
* Harassment Complaints Procedure (]

* Performance Management %]

Inclusive Education

Minimising Physical Restraint %]

Legislation
¢ Health and Safety at Work Act 2015

Resources

s Ministry of Education | Te TShuhu o te Matauranga: Wellbeing for staff =
» WorkSafe | Mahi Haumaru Aotearoa: Your rights and obligations &

¢ ACC: Supporting your injured employee to recover at work &

* Mental Health Foundation: Workplaces &

Release history: Term 4 2022, Term 3 2022, Term 3 2020

2
IN THIS SECTION

Stress in the Workplace

Staff Working Alone

Staff Social Media

Harassment

Last scheduled review Term 32022
Last Internal review Term 42022
Toplctype ~ CoreGenerc
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St Mark's School

Mext review: Term 3 2023

Inclusive Education

Under the Education and Training Act 2020, our board is required to ensure every student at St
Mark's School can attain their highest possible standard in educational achievement, and that
we cater for and are inclusive of students with differing needs. We do this by ensuring our
school:
* |s a physically and emotionally safe environment for all students and staff (NELP Priority
1
* implements the relevant student rights under the Education and Training Act, the New
Zealand Bill of Rights Act 1990, and the Human Rights Act 1993

¢ takes all reasonable steps to eliminate racism, stigma, bullying, and any other forms of
discrimination within education and our school community

* reflects Aotearoa New Zealand's cultural diversity (Education and Training Act, 5.133)
* gives effect to te Tiriti o Waitangi

* maintains an inclusive learning community and culture that allows students to express
their diverse identities.

Learners at the centre

Learners and their family/whanau are at the centre of 5t Mark's School, We empower our
students to be engaged in their learning, and to experience success. This includes students
who identify as LGBTQIA+, are disabled, have learning support needs, are neurodiverse, or
come from diverse ethnic communities (NELP Priority 1).

We collaborate with our school community to understand the aspirations of learners and their
family/whanau, and Identify and respond to learner strengths, progress, and needs.

Incidents of racism, discrimination, or bullying are addressed through our harassment,
bullying, and/or concerns and complaints policies.

We work with our students and their families/whanau to ensure our school environment and
programmes reflect their identities and keep students engaged In school, This includes:

* |dentifying any practical concerns and support required

* discussing any concerns about student wellbeing and safety

s discussing student privacy, preferred level of information sharing, and obtaining consent
before publishing student information

* using the » preferred name and pronouns of students

s identifying students and groups of students who are not achieving or are at risk of not
achieving, and developing strategles to meet their needs.

At 5t Mark's School we recognise the diverse learning needs of our students, and the need for
barrier-free access to education. We work with students and their families/whanau to identify
and address any barriers that may stop students from accessing, participating in, or remaining
engaged in education. This includes Maori and Pasifika learners, disabled learners, and those
with learning support needs (NELP Priority 3).

hitge:fzaintmarks schooldocs conz
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Cultural and religious diversity

We alm to Instil in our students an appreciation of the Importance of diversity, cultural
knowledge, identity, and the »official languages of Aotearoa New Zealand. We respect and
honour te Tiritl o Waitangi and give effect to it in all aspects of school life,

We recognise and value the different cultures represented in our school community, and
prioritise inclusivity by:

* supporting teachers to competently teach diverse learners, and make appropriate
changes to teaching approaches If necessary

* being sensitive to all religious beliefs and belief systems

* supporting students and families whose first language is not English, including English
language support for eligible students

= celebrating festivals and significant holidays from a range of cultures
* running our own cultural events and activities,

We respect the place of Nga Tangata o Moana-Nul-a-Kiwa/Pasifika peoples and cultures, and
acknowledge the diversity of Pasifika learners and their families. At St Mark's School, we
support engagement and excellent outcomes for Pacific learners by engaging with the Ministry
of Education’s Action Plan for Pacific Education, and integrating diverse Pacific cultural values,
histories, experiences, customs, and languages into curriculum areas, where appropriate.

We foster Pacific culture by supporting our Pasifika culture group, marking Pacific language
weeks, and holding fono evenings. Fono evenings are an opportunity to engage with our school
community and local Pacific families and communities to discuss educational needs and
opportunities.

Sexuality and gender diversity

Schools have a responsibility to be inclusive learning environments for LGBTQIA+ students,
including » gender diverse students (NELP Priority 1). Inclusive learning environments aim to
keep our school safe and to protect the mental and physical health and wellbeing of students.
We take the views, bellefs, and customs of our community Into conslderation, while ensuring
that the health and wellbeing of our students takes priority.

Our school creates an Inclusive learning environment for our LGBTQIA+ students by:
* teaching about respectful and inclusive behaviour and languages as part of our ongoing
delivery of our vision and values, and the curriculum

* dealing with any issues that may arise around sexuality or gender identity through our
Supporting Student Wellbeing policy

» addressing harassment, bullying, or discrimination through our harassment, bullying,
and/or concerns and complaints policies

* upholding the expectations of The Code | Nga Tikanga Matatika by respecting the
diversity of student identities, promoting the wellbeing of learners, and protecting them
from harm.

This policy aligns with NELP Objective 1: Learners at the Centre, Objective 2: Barrier Free Access, and
Objective 3: Quality Teaching and Leadership.

Related topics
e Te Tiriti o Waitangi (4
» Maori Educational Success ]

» Learning Support [
» Harassment [V
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2700412023, 12:30
« Bullying
« Health Education [
s Uniform/Dress Code ¥

Inclusive Education

Legislation

= Human Rights Act 1993
» Education and Training Act 2020
* MNew Zealand Bill of Rights Act 1990

Resources

* TKI | Te Kete Ipurang:
s Inclusive Education
* Cultural diversity principle (0

* Tapasa - Cultural Competencies Framework for Teachers of Pacific Learners -
» Ministry of Education | Te Tahuhu o te Matauranga:

¢ Success for All - Every School, Every Child & and Inclusive practice in secondary
schools

* Ka Hikitia - Ka Hapaitia C7
* Learning Support Action Plan &
« Action Plan for Pacific Education
* Office for Disability 1ssues | Te TarT Mo Nga Take Hauatanga: Disability Action Plan 2019-2023

* NZ Human Rights Commission | Te Kahui Tika Tangata: Sexual Orientation, Gender Identity,
and Sex Characteristics

Release history: Term 4 2022, Term 2 2021,Term 4 2020, Term 1 2020

Last scheduled review
Last internal review Term & 2022
Topic type Generic
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St Mark's School

Te Tiriti o Waitangi

Te Tiriti o Waitangi is one of Aotearoa New Zealand's founding documents and represents the
binding contract between Maori and the Crown. 5t Mark's School recognises our role and
responsibility to honour and give effect to te Tiriti o Waitangl.

Under the Education and Training Act 2020, a primary objective of the 5t Mark's School hoard
is giving effect to te Tiritl o Waltangi. We do this by:

* working to ensure our plans, policies, and local curriculum reflect local tikanga Maori,
matauranga Maori, and te ao Maori

» taking all reasonable steps to make instruction available in tikanga Maori and te reo
Maori

* achieving equitable outcomes for Maori students

* providing opportunitles for learners to appreciate the importance of te Tiriti o Waitangi
and te reo Maorl.

5t Mark's School works from the principles of partnership, protection, and participation to
meet our obligations under te Tiritl o Waitangi. These principles reflect the three articles of te
Tiriti.

Partnership

St Mark's School alms to work In partnership with our local M3ori community to support
rangatiratanga/self-determination. We actively seek the guidance of our local Maori community
to help us better meet the needs of our &konga Méori and ensure they experience educational
success as Maori.

We consult with our local Maori community on the development of our charter/strategic plan
to make sure it reflects and upholds appropriate tikanga Maorl and te ao Maori, We seek
opportunities to collaborate with Maori to invest in, develop, and deliver Maori-medium
learning (NELP Priority 2).

Protection

5t Mark's School actively protects and upholds matauranga Maori, te reo Maori, and tikanga
Maori, and ensures they are meaningfully incorporated into the everyday life of our school
(MELP Objective 5). We actively engage with Ka Hikitia Ka Hapaitia .

We take all reasonable steps to make instruction available in te reo Maori and tikanga Maori.

We support our teachers to build their teaching capability, knowledge, and skills in te reo Maori
and tikanga Maori. We provide opportunities for teachers to develop their understanding and
practice of culturally responsive teaching that takes into account akonga contexts (NELP
Priority 6).

Participation

St Mark's School has high aspirations for every student. We encourage the participation and
engagement of students and their whanau in all aspects of school life.

Our relationships with our school community help us meet the needs of all students and
sustain their identitles, languages, and cultures, The participation of whanau and our wider
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Maori community actively informs the way we design and deliver education to ensure 3konga
Maorl experience educational success as Maori (NELP Priority 2).

This policy aligns with NELP Objective 1: Learners at the Centre, Objective 2: Barrier Free Access, and
Objective 3: Quality Teaching and Leadership.

Related topics

Maori Educational Success (]

School Planning and Reporting (¥
Equal Employment Opportunities
Learning Support (4

Inclusive Education 4

L ]

Legislation
» Education and Training Act 2020

Resources
» Ministry of Education | Te Tahuhu o te Matauranga: The Education and Training Act 2020: Te
Tiriti o Waitangi
e TKI | Te Kete lpurangi: Treaty of Waitangi principle e
= Victorla University of Wellington | Te Herenga Waka: Te Tiriti o Waltang| Gulde 4

Release history: Term 4 2022, Term 4 2020, Term 2 2017
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I BDO BDO CHRISTCHURCH

Ry —
INDEPENDENT AUDITOR'S REPORT

TO THE READERS OF SAINT MARKS SCHOOL'S FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

The Auditor-General is the auditor of Saint Marks School (the School). The Auditor-General has
appointed me, Michacl Rondel, using the staff and resources of BDO Christchurch, to carry out the
audit of the financial statements of the School on his behalf,

Opinion

We have audited the financial statements of the School on pages 3 to 17, that comprise the statement
of financial position as at 31 December 2022, the statement of comprehensive revenue and expense,
statement of changes in net assets/equity and statement of cash flows for the year ended on that
date, and the notes to the financial statements that include accounting policies and other
explanatory information.

In our opinion the financial statements of the School:

® present fairly, in all material respects:
o its financial position as at 31 December 2022; and
o its financial performance and cash flows for the year then ended; and
. comply with generally accepted accounting practice in New Zealand in accordance with Public

Sector Public Benefit Entity Standards Reduced Disclosure Regime.

Our audit was completed on 30™ May 2023. This is the date at which our apinion is expressed.

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board
and our responsibilities relating to the financial statements, we comment on other information, and
we explain our independence.

Basis for our opinion

We carried out our audit in accordance with the Auditor-General's Auditing Standards, which
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities
under those standards are further described in the Responsibilities of the auditor section of our
report.

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.

We belicve that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Responsibilities of the Board for the financial statements

The Board is responsible on behalf of the School for preparing financial statements that are fairly
presented and that comply with generally accepted accounting practice in New Zealand.

The Board is responsible for such internal control as it determines is necessary to enable it to prepare
financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Board is responsible on behalf of the School for assessing
the School's ability to continue as a going concern. The Board is also responsible for disclosing, as
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applicable, matters related to going concern and using the going concern basis of accounting, unless
there is an intention to close or merge the School, or there is no realistic alternative but to do so.

The Board's responsibilities, in terms of the requirements of the Education and Training Act 2020,
arise from section 87 of the Education Act 1989,

Responsibilities of the auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as a
whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor's
report that includes our opinion,

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General's Auditing Standards will always detect a material misstatement
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the decisions of readers taken on the basis of these
financial statements,

For the budget information reported in the financial statements, our procedures were limited to
checking that the information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial
statements.

As part of an audit in accordance with the Auditor-General's Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. Also:

. We identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

. We obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the School's internal control.

. We evaluate the appropriateness of accounting policies used and the reasonablencss of
accounting estimates and related disclosures made by the Board.

. We conclude on the appropriateness of the use of the going concern basis of accounting by
the Board and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the School’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the related disclosures in the financial
statements or, if such disclosures are inadequate, to maodify our opinion. Our conclusions arc
based on the audit evidence obtained up to the date of our auditor’s report. However, future
events or conditions may cause the School to cease to continue as a going concern.

. We evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

= We assess the risk of material misstatement arising from the school payroll system, which
may still contain errors. As a result, we carricd out procedures to minimise the risk of
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material errors arising from the system that, in our judgement, would likely influence
readers’ overall understanding of the financial statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of
the audit and significant audit findings, including any significant deficiencies in internal control that
we identify during our audit.

Our responsibilities arises from the Public Audit Act 2001,
Other information

The Board is responsible for the other information. The other information comprises the Statement
of Responsibility, Members of the Board Listing, Analysis of Variance, Kiwisport Report and the
Statement of Compliance with Employment Policies, but does not include the financial statements,
and our auditor’s report thercon.

Our opinion on the financial statements does not cover the other information and we do not express
any form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information. In doing so, we consider whether the other information is materially inconsistent with
the financial statements or our knowledge obtained in the audit, or otherwise appears to be
materially misstated. If, based on our work, we conclude that there is a material misstatement of
this other information, we are required to report that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and
Ethical Standard 1 International Code of Ethics for Assurance Practitioners issued by the New Zealand
Auditing and Assurance Standards Board.

As well as the audit of the School we are responsible for the audit of the associated entity, St Mark's
Board of Proprietors, the proprietor of the School. This audit is compatible with independence
requirements. Other than this audit and the audit of the Proprietor we have no relationship with or
interests in the School.
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Michael Rondel,

BDO Christchurch

On behalf of the Auditor-General
Christchurch, New Zealand



